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The 9 th Gulf Intelligence 
Energy Markets Forum 2019 


QlitaqJI HOjLujJI 

SNOC 


The New Silk Road CEO of the Year Awards, was presented at a gala 
dinner ceremony in Fujairah. It was hosted on Sept, 30 th by Aramco 
Trading Company and produced by Gulf Intelligence Under the 
Patronage of H.H. Hamad bin Mohammad Al-Sharqi, Member of the 
Supreme Council and Ruler of Fujairah. 

The main theme of the 2019 Forum focused on the new IMO 2020 
regulation that comes into force on January 1, 2020, with the 
International Maritime Organization’s (IMO) ruling of a 0.50% global 
sulfur cap for marine fuels, down from 3.5%. Compliance to the 
landmark decision by the IMO demands rapid adjustments across the 
global fuel supply chain and has already had far-reaching consequences 
on shipping economics, global freight rates, refinery runs and trading 
arbitrage. 



The Honorary Award category was added to acknowledge the stand-out CEO’s who made the most significant impact across 
four celebrated energy sectors of Trading, Refining, Storage and Ports over the previous year. SNOC CEO attended the 
forum and attended: Next Steps to Establish Middle East Oil Products Benchmark, Interactive Survey: IMO 2020: Megatrends & Energy 
Transition and a visit to the Ruler's Court. 




Presents 

THE ARAMCO TRADING 

NEW SILK ROAD 

CEO 

- OF THE YEAR - 

AWARDS 2019 
FUJAIRAH 

SEPT. 30 ,h 2019 

oromco 

trading 
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SNOC/SPC Celebrate Emarati Women's Day 


Q,uh>qH Q»jt m M 

SNOC 


As the UAE marked the fifth Emirati Women’s Day on 
August 28, under this year’s theme of ‘Women, 
Icons of Tolerance’, the country celebrated 
accomplishments of these women for their 
contribution, empowerment and the vital role they 
have played in the development of the country. 

In recognition of Emirati women and their 
achievements, along with their positive impact on 
society, SNOC/SPC celebrated the occasion on the 
day by organizing a get together for the employees 
in their Company. 





“Women in our country... Should be proud to now have an effective role in the service of our country... Women 
are partners in the struggle through the past, present and future... There is nothing achieved by the unity of our 

country that women have not benefited from..” 

3t. 3t. Sfidkha Fatima Jiini Mufrcuiak 
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Melba Amaral - Management 


















Business Support Corporate Away Day 


Q,uh>qH Q»jt ii»M 

SNOC 


Most people look forward to Corporate Away Day as it gives a chance to break away from the 
office. Simply being away from the office for a day helps boost the morale. This lets one to get 
clear vision, make plan, take action, reassess and then the goals give a direction for the next step. 

Business Support Team (Team Leaders) took this opportunity and went out on an ‘Away Day’ on 
August 29, 2019 led by Mr. Ismail Mohammad Nur (Executive Director Business Support). Plans 
were made, actions noted, work reassessed and returned to work rejuvenated. 
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By: Israa Al Bassam - BS 


ENI visit to Mahani-01 - Exploration Well 


Q^iiaqJI ILojLujJi 

SNOC 


On Wednesday 25 th September a 
delegation from ENI visited the KCA 
Deutag rig T-202, which is currently 
drilling the Mahani-1 Exploration Well. 
The ENI group, which included Mr. 
Andrea Cozzi, Managing Director of ENI 
(Sharjah), toured the Wellsite 
following their HSSE induction. The 
participants conveyed their thanks to 
the SNOC E£tP Manager Mr. Masoud Al 
Hamadi and his team organizing the 
visit, and remarked on the professional 
operation. 

In his own words: “On behalf of all the 
team I would like to thank you for 
accommodating our visit to the rig last 
Wednesday. We truly appreciated the 
collaborative spirit and the 
determination to complete the job 
safely and effectively. Please convey 
the message to your colleagues.” 



ENI delegation, together with SNOC participants, at the site of Mahani-1 


Mr Andrea Cozzi, Managing Director 


SNOC is the Operator of Area B, where the Mahani well is currently being drilled, and ENI is a 50% partner. In 
Areas A and C, ENI is the Operator with 75% and SNOC is carried to first production. 


Page 6 


By: Mark Sarssam - E&P 






HSE Committee in Action 


Q,iih>qH Q»jt inM 
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The HSE Committee held their Quarterly meeting to celebrate achievement on planned programs and 
made progress for more projects. The meeting addressed six new projects, and we are open to all 
employees HSE concerns; please feel free to discuss your HSE concerns with any of the following 

personnel’s: 

1. Omar M. Hassan 

2. Rogelio Peniero / Edison Macalintal 

3. Abdulaziz Al Jasmi 

4. Sumayya Al Awadhi 

5. Shamshad Azeem 

6. Waleed Elzamek/Abdulaziz M. Hassan 

7. Osama Siddiqui 

8. Munir Muhammad/ Ahmed Al Ali, 

9. Jancy John 

10. Mohanad Akeila 

11. Obiajulu Tawose 

12. Jhune Ernesto 

13. Melba Amaral 

We also officially welcomed a new member (Melba Amaral) as a Committee Member to the Forum. 
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By: Obi Tawose - HSE 







SUCCESSFUL NORM CONTROL ARRAGEMENTS FOR P702 LA ACTIVITY 


QjjJaqJI ILojLiijJi 

SNOC 


Coming together is a beginning. Staying together is progress. And working together is success - Henry Ford 

It is with sincere gladness to express appreciation for Operations Team, Maintenance Team, and Contractors lead by Mr. 
Khamis Al Mazroui - Operations Manager for proactive support and hard work to bring the Pump 702L-A safely into operation 
while dealing with the challenges presented during the project’s execution. 



NORM stands for Naturally Occurring Radioactive Material, which exists are part of our natural gas. NORM Management 
procedure was in full effect to support the successful repair of the pump without compromising the safety of all individuals 
and the environment. Upon identification of the potential exposure, team members from various departments worked together 
to provide an effective and efficient approach in managing the health impact to the workers and the environment which 
involved NORM mitigation, continuous monitoring, and dose assessment. 


ACTIVITY HIGHLIGHTS AND LESSON LEARNED 


• Safety was taken as a priority and as important, not just a word. 

• Shared understanding and adequate communication among the workers. 

• Best radiation practices and ideas were shared through research and active participation of all parties involved through 
constant communication, consultation, and group discussions. 

• All personnel involved actively made themselves available during awareness sessions and meetings. 

• Operations, Maintenance team, and Contractors displayed full support to radiation protection officer and NORM control 
arrangements. 

• NORM contaminated equipment and wastes were mobilized using proper equipment to minimize environmental 
contamination and exposure to human health. 

• Constant monitoring of the pump until workable condition and level is achieved. 


The character that was shown by all individuals would definitely benefit further ongoing cooperation between various 
departments and in seeking to achieve the same or even greater levels of performance for all Future projects. 
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By: Mhariffe Taruc - HSE 














SUCCESSFUL INSTALLATION OF COPPER-SILVER IONIZATION SYSTEM 
FIGHTING LEGIONELLA BACTERIA AT THE TOWN OFFICE 


SNOC 




Copper-Silver Ionization is the most effective and most environmental-friendly technology for controlling Legionella 
bacterial growth in water systems to date. Copper-Silver Ionization introduces disinfectant ions that travel 
throughout the plumbing infrastructure and attack Legionella living downstream, embedded in biofilm within the 
plumbing distribution system, providing systemic disinfection. It is also essential in controlling pre-existing Legionella 
contamination. This technology provides a controlled release of copper and silver ions into the water supply to kill 
harmful waterborne pathogens. 


Unlike other conventional techniques such as chlorine based treatments and water treatments like hydrogen 
peroxide and anodic oxidation, Copper-Silver Ionization does not cause corrosion and deterioration to pipelines in 
water distribution networks which has a high probability of bacterial growth which can lead to serious health effects 
and expensive replacement works. 


The installation of the Copper-Silver Ionization System will not be successful without the support of the 
Management, IT Department, Office Services, and Contractors. On behalf of HSE, we would like to acknowledge all 
parties involved and that we appreciate the professionalism displayed by all individuals throughout the project’s 
completion in order to improve and ensure a Legionella-free water system at the Town Office. 


Page 9 


By: Mhariffe Taruc - HSE 


























Single Buoy Mooring - After Major Overhaul, SBM Returned back from Drydock 


The Single Buoy Mooring (SBM) is one of our key infrastructure here in SNOC, this export unit is 
functioning to ensure our condensate production is efficiently sold out, therefore to ensure safe 
continuity of the sales to our key customers especially in Far East, the unit has been taken out from 
the sea and sent out to Dubai Dry Dock World for major overhauling, multiple contractors have been 
involved in the maintenance job, the entire activity was completed within the assigned frame window 
and the SBM was put back at position safely. Glad to mention that no incidents have occurred during 
almost 60 days of physical activities as: 

❖ NAVAIDS and CCTV removal 

❖ Flushing and disconnection of floating hoses 

❖ Removal of SBM from location and tow to Dubai Drydock World (DDW) 

❖ Meanwhile SBM was in DDW, an extensive survey has been done on pile pin, partially replacing one 
chain which shown wear down. 

❖ New subsea hoses has been prepared ashore and launched in water waiting for SBM returns 

❖ Repositioning of SBM in situ, reconnection of chains and hoses 

❖ Various pressure test at each stage to ensure no leaks in plan 

Following the maintenance task, physical condensate loading has taken place, operation went very 
fine which confirmed that the system has worked successfully. We take this opportunity to thanks all 
involved teams either internal or external. 

By safely completing this task, SNOC is now having an export until which can operate for more than 10 
years! See Pictures Over Page 
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By: Davide Gandolfo - Marine Div. 


Single Buoy Mooring - Overhaul Activities at the Dubai Drydock World 
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SBM Arrival at DDW 




SBM towed away from DDW 
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Turntable Removal 



TT Refitting 



SBM is Repositioning 



MRB up from TT 




SBM Launching in Water 


SS Hoses Prepared in AEHAM 

By: Davide Gandolfo - Marine Div. 






























Single Buoy Mooring - Overhauled 


Q^iiaqJI Oo jLiuJI 

SNOC 



During Q3 2019, we successfully overhauled our Single Buoy Mooring (SBM). 

In normal service, the buoy is anchored offshore and used to load hydrocarbon condensate onto tanker ships. 

After 15 years at sea our SBM was decoupled and towed to Dubai Dry Dock’s where it was fully overhauled. 

Thanks to the hanks to the teams at SmitLamnalco, Synergy Subsea Solutions, Mubarak Marine, Dubai Drydock 
World & IMODCO our SBM is back in service delivering precious hydrocarbon condensate to our customers. 


Overhaul Team at DDW 
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By: Steve Young - Maintenance 











A Night to Remember... Sajaa Plant Total Power Blackout 


Q^iiaqJl *Lb jLiuJi 

SNOC 


We often hear the quote “experience is the best teacher” and it holds true up to 
today. Every incident is a learning curve even for the most seasoned and 
experienced person. 

Sajaa plant has encountered several total power blackout in its years of 
existence but 31st August, 2019 was a night to remember when the main 
generator G-102LB supplying power to the whole plant tripped due to a 
mechanical failure causing total power blackout consequently leading to a series 
of unfortunate events such as: amine overflow; a first aid injury to a nightshift 
operator and production loss. Adding up to the power blackout is the outage of 
the DCS HMI failure to work on demand causing not only total darkness but blind 
eyes to the control room operator who solely relies on this piece of equipment to 
see the overall operating condition of the plant. 

When incident such as this happens nothing prepares an experienced person for 
the unprepared. However; resilience, hard work and team effort are qualities 
that the Ops team can be proud of. The plant was brought back to normal 
operations after 2 Vi” hrs. If there is anything an incident teaches a person it is 
the value of life. Being able to go back home to our respective families safely 
and in one piece is one of SNOC’s core values. Secondly; this incident has 
brought about a number of learnings for the operations team and all the teams 
involved in this event. Immediate action was taken and initiated by Operations 
Manager Khamis Al Mazrouie to find the root cause of the incident and address 
any gaps in the operations and reliability of our plant equipment. This incident 
has taught our people to be cautious and innovative; to find solution instead of 
issues which are qualities that are worth celebrating at SNOC Asset. 


G-102LB generator package 


A stainless steel tube hit a 
night shift operator during 
total plant blackout 
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By: Grace Amores - Ops Team 







Flowlines at Risk (Sajaa 2, Sajaa 7 fit Sajaa 8) 


Qn^qll Qnjl inM 

SNOC 



As SNOC continues to live by its core values 
of “no harm to the community and its 
environment” continuous surveillance and 
inspections of our flowlines and pipelines are 
being carried out robustly on daily basis by 
the Field Operations Team ensuring that this 
core value remain intact! 



During a walkthrough inspection wall loss, 
heavy loose scaling were noted at Sajaa 2, 
Sajaa 7 & Sajaa 8 flowlines following 
excavation works. With the help and advised 
by the Integrity team Ultrasonic (UT) 
inspection was carried out to assess wall loss 
on all three flow lines. A repair order was 
immediately raise to replace sections of 
severely corroded flowlines and an 
operational risk assessment (ORA) was raise 
by the operations team to mitigate any 
potential unexpected consequences whilst 
repair is underway. This is how things are 
done at SNOC Asset. When risks are 
identified - immediate solution is at hand. 
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By: Grace Amores - Ops. Team 







H-760 Creative Idea 


Q,uh>qH ^LbjljujJi 

SNOC 


“If you always do what you always did; you will always get what you 
always got” a famous” quote by Albert Einstein which reinforces 
creative thinking even to the simplest task. 

H-760 is a hot oil heater at the Amine plant designed to help remove 
H 2 S & C0 2 from gases. As part of SNOC’s ongoing commitment of 
protecting its base H-760 heater was upgraded and fitted with UV 
sensors in order to quickly detect any unwanted flame enabling 
operations to operate in a safer environment. However; following 
the upgrade the sensors were not operational requiring heater 
shutdown and loss to daily production thus impacting our 
commitment to customers. . 


Early this year the upgrade works on H-760 was put to the test when the 
pilot nozzle clogged up causing a backfire when the heater was re-started. 
If not for a timely intervention by an area operator another fire incident 
with serious consequences would have happened. 

In order to minimize (if not eliminate) future risk of explosive mixture in 
the burners; a collaborative innovative idea was conceived between 
operations and maintenance instrument technicians modifying H-760 
heater burner UV sensor’s position without the need for heater shutdown. 
This ingenuity has allowed a safer operation without impacting our 
production. 

A simple idea turned innovation as SNOC continually supports its people in 
turning ideas into reality. Well done Felix, Ferdie and Dannie. 
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By: Felix, Ferdie & Dannie - Ops Team 















The Value of Legacy Data 

To quote the Economist, “The world’s most valuable resource is no longer Oil, but Data” 


Q,iih>qH Q»jt ii»m 

SNOC 


Oil & Gas Industry Trends: 

Oil & Gas is a technical industry which relies on technology. This commodity based industry is prone to price 
swings which have had significant impact on the way it has shaped itself over the past few decades. Periods of 
high oil price have invited increased investment and pushed exploration limits, while at the same time low oil 
price have had a severe impact on the industry sustainability and development. The technological advancements 
and R&D milestones achieved during the time of higher investments are overshadowed by long periods of 
geopolitical instabilities and massive job cuts. 

Although the Oil & Gas industry is compared in terms of investment and development to modern industry but it is 
one that has existed through a time of great technological change. This industry has been focused towards 
harnessing the power of available technological developments around the globe, going from engineering drawings 
on paper, to primitive computer aided systems, smarter systems with 3D capability and eventually artificial 
intelligence and big data. SNOC like many operators inherited a legacy data bank holding information spanning 
through these technical generations including archives of paper, maps, films, scanned image files and a range of 
electronic files or tape media some of which were made by systems that no longer exist, so can’t be easily 
opened or converted. 

Upstream Business Risks and Impact of Data: 

The upstream sector has valued efficiency and accuracy with high regard, small improvements in efficiency and 
productivity can make a significant economic difference. As a capital intensive industry where typical wells can 
cost upwards of +$20million, mistakes are often unforgiving and the cost of uncertainty and error are great. 
Understanding the value generated from data and managing the cost versus benefit from acquisition of additional 
data to reduce uncertainty can mean the difference between profitability and loss. Unlike technologically 
advanced low cost start-up industries, the risk of exploration wells is eliminated only by punching multiple 
expensive holes into the ground. Obviously, the more the certainty the lower the cost of investment. The payoff 
from data isn't limited to exploration only, once proved as a discovery, production efficiency, integrity and 
optimization remains important in the lifetime ultimate recovery of an asset. Value in large mature fields still 
exists but one has to know where to look and what lenses to use. 
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By: Siddharth Jain - E&P 



The Value of Legacy Data 
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The way subsurface data is handled can have a significant impact on the overall performance of Exploration and 
Production (E&P) organizations, all oil companies understand that data is crucial to their business. Data 
management and information technology has witnessed tremendous progress in recent years. Although E&P data 
is referred to as an asset, it is not yet leveraged as well as data in other industries, such as Finance, 
Communication, Aviation and Healthcare. Data management can be an opportunity to help a company survive the 
downturn and even thrive. As oil prices plunge to new lows, the industry needs to improve the efficiency of its 
operations and reach higher levels of productivity. Data management can help in making business processes more 
efficient by implementing a range of activities. Securing investment in a country’s petroleum industry demands 
for government agencies to add value to its oil & gas assets by making them readily available, globally. To do so, 
one of the most important steps is to effectively catalogue and manage technical information from both past as 
well as present exploration and production initiatives. 

In most companies there are opportunities to expand the governance, access, security or quality of data which 
would significantly increase the total value an organization generates. Data management is hard to justify in a 
low profit oil production environment, but in reality the value generated by data is the timely delivery of 
relevant information in order to take informed business decisions. The value of legacy data can in part be 
attributed to the cost of re-acquisition which is in most cases is not technically possible. The reduction in 
uncertainty from current or future projects that can be provided by right information at the right time is 
intangible to the role that data plays in the Oil and Gas industry. Unavailability of data could potentially cause 
delayed projects, underutilization of production capacity, missed revenue from opportunities, runaway costs and 
in more severe cases regulatory noncompliance. 

SNOC’s E&P Data Management Experience: 

SNOC realized the value that could be generated with the legacy data and embarked upon establishment of a 
local and regional database. This database had to be easily accessible to the exploration, development and 
production teams with minimal effort to facilitate the maximum utilization of the data. The plan was to build a 
secure repository comprising of the original hard copies as well a digital data. The digital data should have been 
in a format that is compatible with the software in use within the operator’s IT infrastructure. This repository 
would include published information of all relevant published papers and material along with proprietary asset 
information from the legacy operations from various E&P disciplines. 
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By: Siddharth Jain - E&P 


The Value of Legacy Data 


Q,uh>qH ILbjLiijJi 

SNOC 


Scattered archives for multi-disciplinary data including well reports, logs, maps, seismic sections, tapes, G&G 
studies, cores, cuttings and digital databases were centralized in one repository for the Emirate. A unified data 
quality assessment, metadata capture & naming convention was established for all data types including a 
technology infrastructure to enable maximum utilization and integration of data into future projects. Ambitious to 
exploit its current technical assets by evaluating historic data to attain maximum benefit to SNOC, partners and 
global investors; SNOC adopted a cohesive and effective physical & digital asset management approach with a 
phased methodology in early 2016. This data management activity was classified extremely critical to the E&P 
current and upcoming projects by laying the foundation for drilling SNOC’s 1st Exploration well, a successful Farm- 
out bid round, quantifying workover opportunities, regional interpretation and performing field development 
simulations. Centralizing and integrating the data management function enabled the E&P department to identify 
data gaps and work on fulfilling them to successfully establish a regional technical data center. The SPE paper 
published in ADIPEC 2019 discusses the challenges of gathering, extracting and incorporating legacy data; shedding 
light on the value it generated in paving the way for a digital transformation in SNOC’s E&P business. 
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By: Siddharth Jain - E&P 





Well Intervention Challenges 


Q,iih>qH Q»ji 

SNOC 


Siddharth Jain from the E£tP Department was interviewed by Oil Review Middle East for their 6th issue in 2019 
talking about well intervention challenges. He represented SNOC as a panelist in Offshore Well Intervention (OWI) 
Workshop on 7th fit 8th October 2019, in Abu Dhabi. 


Discussing topics such as key challenges service providers face when trying to implement new technology for well 
intervention and how can operators help, requirements from service providers to ensure tendering time is kept to 
a minimum and How does the increasing use of TOTEX (CAPEX+OPEX) evaluation during procurement enable the 
uptake in new technology adoption. 


www.oilreview.me 


Oil Review 


VOLUME 22 ISSUE 6 2019 


Middle East 


Enhancing performance in 

well intervention 


Emad Elfeki, well operations specialist at ADNOC Offshore and Siddharth Jain, field 
development team leader, Sharjah National Oil Company (SNOC), spoke to Oil Review 
Middle East in advance of OWI MENA, the region’s leading well intervention conference. 


Efnad Effeki and Siddharth Jain wri bo 
spooking at CHV7 MENA 20 tty, which 
lakes place from 7-8 October in Abu 
Dhabt. It provides a platform to discuss 
the critical themes shaping the well 
intervention market . and to learn about 
the latest well intervention techniques and 
digital models that enhance production 
and campaign performance, 
https y/intervontianmena offsnetevents. com 



Sid<ftarth Jam, Slmjah National Oi Company 
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Why Buy Green? 
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• Governments today are using their purchasing power to choose goods, services and works with a reduced 
environmental impact, they can make an important contribution towards local, regional, national and 
international sustainability goals. Green Procurement can be a major driver for innovation, providing 
industry with real incentives for developing green products and services. This is particularly true in 
sectors where purchasers represent a large share of the market (e.g. oil 8t gas, construction, health 
services, or transport). 

• Green Procurement may also provide financial savings for public authorities - especially if you consider 
the full life-cycle costs of a contract and not just the purchase price. Purchasing energy-efficient or 
water-saving products for example, can help to significantly reduce utility bills. Reducing hazardous 
substances in products can cut disposal costs. Authorities who implement Green Procurement will be 
better equipped to meet evolving environmental challenges, for example to reduce greenhouse gas 
emissions or move towards a more circular economy. 

• SNOC’s PSCM is encouraging Green Procurement by insuring no “Hazardous Materials to the 
Environment” is procured, this has been improved recently by adding the requirement for Green 
Procurement as a KPI for PSCM, and which the inclusion of the same to the tenders and contracts 
provisions is under progress. 

End users can also set requirements regarding the restriction of hazardous substances/material in the 

goods/services or works required and that has to be linked to the subject matter contract. As a starting 

point, we are recommending to follow the below steps to contribute to the Green Procurement: 

• When developing technical specifications, you may refer to the local or international legislation which 
restricts hazardous or dangerous substances. 

• Labels can be used to verify compliance with additional environmental standards. 
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By: Manhal Gadour - PSCM 





Why Buy Green? 
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A test report or certificate from a conformity assessment body can be required where appropriate, 
provided you accept certificates from equivalent conformity assessment bodies. 

In some cases, a self-declaration on the part of tenderers that they comply with environmental 
requirements may need to be accepted due to the impossibility of proving compliance by objective 
third-party evidence during a tender procedure. 

Environmental technical capacity can include technical competence in minimizing waste creation, 
avoiding spillage/ leakage of pollutants, reducing fuel consumption or minimizing disruption of 
natural habitats. In practical terms, it typically concerns questions such as those listed below: 

□ Does the company have previous experience with executing contracts sustainably? 

□ Does the company employ or have access to personnel with the required educational and 
professional qualifications and experience to deal with the environmental elements of the 
contract? 

□ Does the company own or have access to the necessary technical equipment or facilities for 
environmental protection? 

□ Does the company have the means to ensure the quality of the environmental aspects of the 
contract (e.g. access to relevant technical bodies and measures)? 

• Compliance with contract clauses should be carefully monitored during the execution 
phase, with responsibility for compliance and reporting clearly indicated in the contract. In 
order to discourage breaches of environmental commitments, adequate sanctions should be 
provided under the contract. 

• Subcontractors should also be held responsible for environmental aspects of the work they 
carry out. If joint liability applies with the main contractor, then this should extend to cover 
compliance with applicable environmental laws. You can require the replacement of a 
subcontractor who does not comply with these laws. 


Page 21 


By: Manhal Cadour - PSCM 



Maximo 
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123* or 123% find records that start 
wth 123, such as 123, 12345, and 
123ABC. 


123? or 123_ find any four- 
character records that start 
with 123, such as 1234, 1230, 
123g, 


*123 or %123 find records that end 
in 123, such as 123, 5123, and 
PUMP123. 


_18 or ?18 find any three- 
character records that end with 
18. such as 418 or 118 


*123* or %123% find records that 
contain 123, such as 123, 1234. 
PUMP 123, or XX12300Valvr?. 
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Soggertiofts srd Feeccad or ♦unfer exoanKion tindry contact: 
Maximo Administrator ( PSCM) 

T«i: miaao2SiJD0O| 

biMit 


Work Smart Not Hare 
Searctiir^TiOS July 2019 


By: Ahsan Arain - PSCM 
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Maximo 



Tips 


You click a bookmark 
to be taken directly to 
a record 
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Suggestions and Feedback or further explanation kindly contact: 
Maximo Administrator ( PSCM ) 

Tel *97i 6 507 3220 (D) 

Email Ah.jan 


Work Smart Not Hard 


Bookmark for easy access - Aug 2019 


By: Ahsan Arain - PSCM 


















Maximo 



Click on an 
underlined 
header 




First Click Sort the data in 
Ascending order 

Second Click Sort the data in 
Descending order 


* 


Third Click remove the 
Sorting order 


© 
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Suggestions and Feedback or further explanation kindly contact 
Maximo Administrator ( PSCM ) 

Tal * 971 6 507 3220 (D) 


Email 


Work Smart Not Hard 
Sorting Records - Sep 2019 


By: Ahsan Arain - PSCM 

















National Development Program - SNOCS Initiative to Qualify Nationals 
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In line with the vision of His Highness Sheikh Dr. Sultan bin 
Mohammed Al Qasimi, Supreme Council Member and Ruler of 
Sharjah, to invest in Human Resources and prepare qualified 
national personnel, Sharjah National Oil Corporation, in 
cooperation with the Higher College of Technology in Dubai, 
started its first training program on September 22 nd 2019. 

The program aims to train 14 young Emirati citizens and 
qualify them to work in the field of Oil & Gas. The program 
will last nine months and will include technical and theoretical 
studies and the study and implementation of HSE procedures 
through the most modern concepts which is one of the 
priorities of SNOC. Operational visits will be organized during 
the program period and the trainees' performance will be 
monitored and evaluated until the end of the program. 

As stated by our CEO, Eng. Hatem Mohammed Diab Al Mosa, 
the company pays the greatest attention to invest in the 
human element, adding that SNOC is delighted to host the 
trainees as part of the team, where the labor market still 
needs many skilled and qualified national trainees and 
therefore; SNOC must help in making the field for the new 
generation, to participate in advancing growth and 
development thus qualifying young people to be future 
leaders. 

SNOC has made the necessary arrangements by preparing a 
well-equipped training center with the necessary educational 
means and appropriate techniques to implement the program. 
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National Development Program (NDP) - Publication 


ri j « II fl n j l m II 
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National Development Program (NDP) was published in the 
leading newspaper in the UAE both in English and Arabic. 
This was to market SNOC’s NDP program to attract students 
interested to join our program. A number of CV enquiries 
were received. 

This awareness platform helped bring more recognition to 
the NDP program resulting in our efforts to make the 
program a success. Read On! 


Sharjah 24: In line with the 
vision of His Highness Sheikh 
Dr. Sultan bin Mohamed Al 
Qasimi, Supreme Council 
Member and Ruler of Sharjah, 
to invest in human resources 
and prepare qualified national 
personnel, Sharjah National 
Oil Corporation (SNOC), in 
cooperation with the Higher 
College of Technology in 
Dubai, is preparing to start its 
first training program in 
September. 


(SNOC) 

JjSfl 

J-uUl 


A— jj jlUL. gPJl y»U» 

4pfa>ll pi>C> ji.Lt!, 4j>iJI O'p ^jUli-VU iijLtl! IjUl *SU 
j5U»V UUli 4...V.II AjiS u jjbulb .Aplapl lijLUi Juj A—>i- 

yUAII 4b o* USil* 1 IjXI —.jJtf jj«J ^jjl 0*21 jmmm JjVl Uf-by 

i AjuJ JXa jle ‘~-j-^al> -j.UjjJi J.a j i.j ,jlillj J If- ^Jaall , 

VWl y;U3i ji'j Ja JUjSUl 4P..UI wljltfl > UjjJuj .42S 4jpb 

Ay-»44)1 j'jJLi)' Ji— -1c jtu US . A . m j.1) 

•UCiUj 4.5UJI ,J«Vl wt.lx-51 i-tbj 4-0* >“'* Uj .4—jli ^UjIDU 

.(SNOC)A—il* -LyJji ^M\Jax*2 

UO»i ,>■ JjJUii-*- US l*U*J UjJai j^jASU 

y., tj2 J5U Aj A j . hl j 42-e uljUi^UU «k*< -*» AA«Jij 4^U» 

*l|3l -S* i*4«i* j « ~ iJ • '*' 

.a^ibyi 43,14)' .UAi 4—i» fXUZJi Jjjll v-jtl ylu Xv** (Ul» JUj 

,u,l JU, ..^pun >~uji jpta ,*sVi ^U^vi 4*a.>ii Aijun j*a> 4—p 

Af»4—joj^SCwy*^ 1 4»Ui.4«U«-Ui!, 
jlujJi JxfJI Jl»JI rl_ii juY ,11)41* .Juuplj 4jjJul' Apia*)! j* 

..JjZUll 3 jU ippUl 41*^j»J v 44S,Lt»a 

-a.—'u 1 -4—itp 4yj-t*H Jjlpl O-W JL—.1 Ao~. »*j Jitj 

yU—i ^>*4- ig»llyjl J5U IppUy gj)i 4 -UaIIj 4*«U)i Ju'p!' Ja JLU»3b 
^ r U*.jlill, iUJi JUw. ujU—1> (tpSjyUi 4—ill J iopjl 

U *--j» ji Jlki US .4 4«P 441—1 Q x ,. yl n«l —Gj 1 —OU* J4*» 

•J-Ull -Jpll .pjUli-VI 4 jUc 4SjUli -Ula^iC illj 

JtfP V .4<UII 4oiH>' i>» V'pJ' 4i* ,>• ft* J*fi»ll jWpa* 

|Sj^Wij JILLC^ Jujilll tliUppli 4—ill U^»i ji> -UU. 23 —u ft»jUc’ 
pu- All -1! 44L —1 .j-bjj' juiiil V-U1I-UiiiJO 4 j.jU~. ii JiU.pi; j**v 
JA JOC yup-o 41jLU' laii 4—>fps- US .LW>ubl 4j>P 4JU 
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The Very First Training held at the New HR Training Center 


Q^ifroJI imM 
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As 2019 is the Year of Tolerance, we at HR decided to start the 
Center with Tolerance & Culture” training which was held on 
September 12 th to coincide with the theme of the year 
‘Women, Icons of Tolerance’. 

The training center is now fully functional with two training 
rooms, one for the NDP students and one for SNOC’s internal 
soft skills and technical trainings. We have a breakout area, a 
library and two pantries for both ladies and gents. All SNOC 
internal trainings will take place at the HT Training Center at Al 
Hind Tower. Nabil Amnasef, Training Coordinator recently joined 
the HR Team and will provide support at the Training Center. 



Inset pictures show trainees in action: 
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SNOC Family News 


Q,uh>qH Q»jt 
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Congratulations & Best Wishes to Feras 
Farooque & his family on the birth of 
their baby boy on July 6, 2019. 



Congratulations & Best Wishes to Karen 
Mills & her family on the birth of their 
baby boy on July 21, 2019. 
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Congratulations & Best Wishes to 
Saifeldin Yousif & his family on the birth 
of their baby boy on July 23, 2019. 


By: Fatima Shafique- HR 





Feedback Time & Happy Reading 


QiiitaoJI <1 dj1 imM 
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One Step before you exit 
Send in your feedback to: 

newsnoc@snot.ae 

or 

Call on dedicated line 
06 - 5199 - 702/767 
NEWSNOC COMMITTEE 



3tappg Steading, 
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